
 
Employee Management Conflict Policy (Adapted from Michigan State University 
Field Manual, accessed 07/2019) 
 
The School of Social Work recognizes the right of employees to unionize. We 
understand that because they are also employees, professional social workers may 
join unions and at times may elect to strike. 

 
The field education placement has both an educational and service delivery 
component. Students may be vulnerable in their dual role as interns and service 
delivery providers. The School has developed the following guidelines to be utilized in 
the event of conflict around management and employee relations in agencies hosting 
students. The guidelines in no way represent any position of support or non-support of 
any side in any conflict. They are designed solely to support the educational needs of 
students in field education. 

 
Procedural Guidelines 
It is the responsibility of the agency to inform the OSU field education team of any 
administrative changes related to the agency's agreement with the School. The 
School maintains that any conflict with employee organizations and/or collective 
bargaining can affect the agreement with the School. If students become aware of 
any such conflict, they must report this to the School. 

 
The situation is reviewed by the student, the Field Team and School/Agency 
Administration. The review focus shall determine if the educational needs of the 
student are affected. The School assumes responsibility for the final decision. 

 
The School may determine that the placement should be temporarily suspended, the 
student remains in placement or the student is re-matched to another agency.  The 
Field Office will confer with the agency to determine how to best limit disruption in 
services given the situation. 

 
Notes 

  This policy applies to any and all of the following employee-management conflicts: 
• strikes 
• work slowdowns 
• walk-outs 
• lock-outs 
• period of time prior to a vote on the renewal of a labor contract 
• binding arbitration, and any period of time prior to a vote on unionization 
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